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The South Coast British Columbia Transportation Authority (TransLink) is the regional authority 
responsible for the planning, building, and operating of an integrated transportation system for the 
movement of goods and people in Metro Vancouver. With a combined workforce of over 7000 people, 
and having generated approximately $1.7 billion in revenues in 2017, TransLink and its operating 
subsidiaries (each, a Subsidiary) represent one of the largest organizations in British Columbia.  

Coast Mountan Bus Company Ltd. (CMBC) is the largest operating Subsidiary in the integrated TransLink 
enterprise and operates a fleet of clean-fuel conventional and community shuttle buses, zero-emission 
trolley buses, and passenger ferry SeaBuses.  

A second Subsidiary, British Columbia Rapid Transit Company Ltd. (BCRTC), maintains and operates two 
of the three SkyTrain lines – the Expo Line and the Millenium Line – as well as the West Coast Express 
commuter rail service. In addition, it also manages the agreement with InTransit BC for the operation and 
maintenance of the Canada Line. 

BOARD DIRECTORS (2 POSITIONS) 

Each Subsidiary Board of Directors (Board) is composed of three directors, of which two are independent 
and one is a TransLink Executive, with appointments being made by TransLink’s Board of Directors. 
Subsidiary Boards are accountable to TransLink and their key functions include selecting the Subsidiary’s 
President/General Manager, Strategic Planning, Risk Management, and setting goals for the Subsidiary’s 
President/General Manager. Subsidiary Boards are not responsible for financial oversight. 

TransLink is seeking two independent directors, one each for the CMBC Board and the BCRTC Board, who 
have the skills and experience necessary to effectively monitor the performance of the Subsidiary and its 
President/General Manager and add value and provde support for management. Given the challenges 
and opportunities faced by the Subsidiaries, independent directors should, as a group, possess the 
following skills and experiences: transport operations similar in scope to the Subsidiary’s operations; 
human resources and labour relations; customer service; safety management; finance; strategic/business 
planning; public sector experience; and private sector experience. 

Based on feedback received from stakeholders, the following skill sets will form the basis of TransLink’s 
search for independent directors to be appointed to its Subsidary Boards as of January 1, 2019: people 
management, customer service and operations experience (CMBC only); infrastructure, maintenance, 
heavy industrial and people management (BCRTC only). 

For further information about these positions, please visit www.watsoninc.ca. To express your interest in 
this opportunity, please email your CV and Cover Letter to search@watsoninc.ca. 


